
Un ive rsity of Wat e r loo STAT 220 – W. H. Che rry

‘Wording (Part 8)’

Ma t ters of que s tion wording arises in a sur vey dis tributed to Unive rsity of Wat e r loo facul ty members by the Facul ty Asso-
ci a t io n (FAUW) prio r to the vot e on cer tific ation in 1995; the fou rth (and last) page of the que s tionnaire is reprint e d below.

EM9538: FA UW QUESTIONNAIRE Pag e 4 of 4

9. Ne got iat ing change s to the Mem orandum of Agreement: The 1986 Me mor andum of Agree men t em powe rs the Facul ty
As sociation to repre sent your int e rests in all are as of the ter ms and con d ition s of emplo ym e n t, but it allow s fo r disp u t e re so-
lu tio n (involv ing a mediat or and an arbit r ato r) only for salar y settle ments. The re is no provi sio n fo r disp u t e re solu tio n conc e rn-
ing other terms and con d ition s of emplo ym e n t. This omissio n means that the Facul ty Association must accep t any non -salar y
ter ms, sin ce they are not sub ject to the disp u t e re solu tio n proces s. Agreement can be ref use d by the adm inist r ation sim p ly
"s t one -wa l ling" during the annu al nego tiation s. Therefore, you r Faculty Association negotiat es you r in terests wit h "o ne hand tie d
behin d the back," becau se disp u t es con cer ning non -salar y benefit s cannot be resol ved . Yo ur FAUW Board bel i eves that our
Ag ree men t mu st per mit all ter ms and con dit ions of emplo yment to be subject to a dis pute res olu tion pro ces s. Do you:

1. Agree Strongly 2. Agree 3. Don’t car e 4. Disag ree 5. Disag ree Strongly

10 . Cerificat ion under the Lab our Relations Act: Si nce (as mentio ned above) the re is no disp u t e re solu tio n procedure in the
ex isting Me mor andum of Agree men t, the wis hes of the facul ty members can be thw arted if the adm inist r ation sim p ly ref uses
to agree or "s t one -wa l ls" the negotiation s. Howeve r, unde r the Onta rio Labou r Re lat ions Act, such activ ities are consid ere d to
be "bad faith" and the Labou r Bo ard appoi nts a mediat or/arbitrato r to encou rag e a solutio n or resol ve the disp u t e. Moreove r,
cer tific ation als o prov ides automati c rights to the obj ectiv es des cribed unde r Questio ns 1, 2, 7, 8, and 9. The cle ar maj ority of
Ontario facul ty association s have cer tifie d. WLU did so five years ago. The Que en’s Unive rsity Facul ty Association is the
mos t re c ent association to cer tify to gain thes e rights and powe rs. NO TE that the FAUW Board can not cer tify the Associ-
ation; only the member s ca n certify the Faculty Associa tion by a maj ority vote in a secre t ballo t vote hel d by the Ontario
Labour Board after enough members have sig ned car ds indicating that they wish to cer tify. Yo ur FAUW Board bel i eves that
if a revised Mem ora ndu m of Agreem ent cannot be negotiated volunta rily by January, 1996, then the Facul ty Ass ociat ion
sh ould mov e to cer tify under the Labou r Re lat ions Act to obtain the abi lity to negotiate a collect ive agreem ent that properl y
defe nds and maintains the rights of facul ty and other academic staff. Do you:

1. Agree Strongly 2. Agree 3. Don’t car e 4. Disag ree 5. Disag ree Strongly

Plea se re t urn (preferably in a sea led envel ope) to FAUW, MC 4OO4 before Nov ember 6,1995

COMMENTS:

The article EM9538 reprint e d abov e is use d in Fig ure 8.8b of the STAT 220 Course Mat e ria ls and in Fig ure 3.5b of the
STAT 332 Course Mat e ria ls.
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