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Fa culty Salaries in Decline
HERE’S a rare long-ter m look at the

ev olu tio n of facul ty salarie s in Cana da.
The dat a are drawn from a compi lation of
St atis ti cs Cana da’s Unive rsity and Col lege
Ac ademic Staff Sys tem (UCASS) data orig-
in a l ly prep are d by Ornst ein, Stewart & Dra -
kich ,1 which have been adj ust e d fo r change s
in bot h CPI and ave r age age of facul ty. In

this manne r it rou ghly reflects the "ex per ienc e
of the sys tem" ove r time rat her than of any
shifting agg regat e of indivi d uals occupying

rela t ive posit ion s within the sys tem . Pe rhaps
mo re than any other occup ation, salarie s of
academ i cs are hig hly age -dependent and av-
erage salarie s are par ticularly sensit ive to
change s in age dis tributio ns of facul ty.

The dat a sh ow that facul ty salarie s in -
crea s ed marke dly from 1957 to 1970, when
the gre at exp ansio n of univ ersit ies ended.
During this per iod, whi c h capture s the final
ye ars of the pos t-war economic boom, av-
erage age of aca demics fel l rapi d ly to a low

of 39 in 1970, while ear nings were inc rea sing.
Av erage real salarie s adju s ted for age then le-
ve led off and have now decre ase d si nce 1976.
The gre atest per iod of decli ne was in the
period from 1976 to 1985 as ave r age age of
faculty inc rea s ed and salar y adju s tments fel l
wel l behin d inflation.

The UCASS data confi rm the tre n d first
in d e n tified in the CAUBO dat a on univ er-

sity expenditure s and cle arly identifie s that
de cli ning facul ty salarie s and not just decli n-
ing facul ty numbers accou nt for the con tin-
uous rela t ive decli ne in facul ty compens a-
tion sin ce the early 1970s.

This has occur red as par tie s to salar y ne -

go tiation s have con sis tently ove r time barga in-
ed to div ert an inc rea sing share of compen-
sation away from inc rea s es in the base rat es,
scales and referenc e poin t s which defin e the

actual per man ent salar y syst em and ins tea d

towards indivi d ual components of compens a-
tion such as mer it, exper ienc e, "market," and

discretio nar y in d ivi d ual inc rem e n t s. As indi-
vi d uals ben efit t i ng mos t fr om thes e co mpen-
sation components retire, the ben efit "wa shes
ou t" of the sys tem , le avi ng beh i nd only the
cons equ ently erode d perman ent fe ature s.
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Av erage Faculty Salaries in Can ada, 1957-1998
Figure s in con stant 1994 $ (thou s a n ds)
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